BLACK HISTORY MONTH 2010
Feme Yangyeitie-Caulker, founder of

Olivia D. El-Amin was recently recog-

Ko-Thi Dance Company presents Ton-Ko-Thi (little Ko- nized by The Black Women’s Network as one of
Thi) at Bayshore Mall. ( Robinson photo)
its ‘Women who Lead’ honorees. (Bell photo).
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Child Care Summit highlights
changes to child care laws
Unity Caucus and Senator Taylor present
summit with DCF and local officials
Complied by Courier Staff
Senator Lena C. Taylor
(D) Milwaukee) this week announced a child care summit to take place Saturday,
February 27th in Milwaukee.
The summit will offer advice
ranging from how to open a
day care center to questions
about receiving micro�loans.
In addition, information about
Wisconsin Act 76, the recent
changes to the Wisconsin
Shares Program, will be
shared and discussed.
The summit’s objective
is to offer advice on not only
various concerns that might
occur in operating a child
care center, but also what
parents should look for in a
child care center. The event
seeks to teach individuals the
inner workings of an audit and
what one must do during the
procedure.
Questions will also be
answered about any possible
issues or concerns one might
have about child care centers
and how to use the proposed
YoungStar system.
The Unity Caucus’s Child

Care Summit will take place
between 9:00 am to 1:00 pm
on Saturday February 27th at
the Greater New Birth Church
on 2207 West Center Street.
The Unity Caucus is the collective group of local and
state leaders in Milwaukee.
Sen. Taylor and the Unity
Caucus are looking for feedback on various questions:
Are you a concerned parent with questions?
Do you have Questions
•
about starting your own
Daycare Center?
•
Do you have questions
about Daycare Regulations?
•
Do you need a microloan
or do you need help a
Daycare audit?
As the state moves
forward with its overall of the
child care shares program,
this summit gives the public
an opportunity to voice their
concerns, and at the same
time received valuable information from state officials on
the correct way to be in the
daycare business.

Recently, during an exclusive interview with Reggie
Bicha, Secretary of Department of Children and Families
stated clearly that reforms
were needed, and legislation
had to step in and address
the abuses that were being
carried out with the Wisconsin
Shares Program, if the program was going to remain in
existence.
Amid, extreme scrutiny
and some public criticism,
Secretary Bicha wanted
to make it clear that Black
owned child care providers
were not being targeted with
these reforms, and that he
is offended by those type of
accusations made by anyone. He recently faced the
airwaves, and went on the
radio 1290 WMCS here in
Milwaukee to address such
concerns. Bicha stated in his
interview with The Milwaukee
Courier, and on the radio
that there are several ways
that gets the attention of his

Joining in the ribbon cutting grand opening festivities of the North Division High School
Boys & Girls Club are: (l to r) club manager Tamara Key, ﬁrst club member Erick Perkins,
Congresswoman Gwen Moore, president & CEO of the Greater Milwaukee Boys & Girls
Clubs Jim Clark and Alderman and Common Council president Willie Hines, Jr. (Photo by
Harry Kemp)

North Division High School
Boys & Girls Club opens

Boys & Girls Clubs of
Greater Milwaukee celebrated
the grand opening of its newest addition, the North Division High School Boys & Girls
Club, on Monday, Feb. 22.
Local leaders, including prominent alumni United States
Representative Gwendolyn
Continued on Page 4 Moore, joined Boys & Girls

Clubs and Milwaukee Public
Schools officials at the event.
“Over the past year, the
Lindsay Heights neighborhood, which includes the
North Division High School
Campus, has been brimming with enthusiasm, thanks
in part to residents and the
Zilber Neighborhood Initia-

tive,” says Jim Clark , president & CEO of Boys & Girls
Clubs of Greater Milwaukee.
“We’re honored to operate a
Boys & Girls Club within North
Division High School -- an
institution known for nurturing
Milwaukee leaders such as
Continued on Page 11

YMCA Metropolitan Milwaukee Black Achievers’ celebrate
Black History Month with annual Heritage Bowl
In 1853, Anthony Bowen,
a former slave, minister and
first person of color to work in
the United States Patent Office, founded the nation’s first
YMCA dedicated to serving
African Americans. The YMCA
of Metropolitan Milwaukee
began honoring diversity and
serving the needs of AfricanAmericans in the 1930s. In

Milwaukee, as in more than
10,000 communities across
the country, the YMCA of
Metropolitan Milwaukee will
be celebrating the richness of
that diversity. Becoming part
of a movement that sought
personal and community
growth through healthy spirit,
mind and body, Bowen began
an effort that has continued to

enrich the diversity and spirit
of the nation’s 2,617 YMCAs.
In honor of Black History
Month, the YMCA of Metropolitan Milwaukee’s Black
Achievers program hosted
the Annual Black Achievers
Heritage Bowl on Thursday,
February 25 at the Northside
YMCA located at 1350 West
North Avenue. The Heritage

Bowl is a competition between
students in the Black Achievers program. They participate
in teams and answer questions related to significant
moments in Black History.
“For more than 150 years,
African American men and
women have shared in the
historic mission of the YMCAs,
providing leadership and

making the YMCA stronger, richer and better,” said
Antoinette Mensah, Emerging Leaders director at the
YMCA of Metropolitan Milwaukee. “At the YMCA, we are
proud—and a more diverse
institution—because we serve
people of all ethnic and socioeconomic backgrounds.”
In 1900, Black communi-

ties started 21 African American YMCAs with 53 college
chapters. In 1915, an association organized in Chicago
to “study Negro Life,” led to
the creation by the Wabash
YMCA of a Negro History Week—the forerunner of
today’s Black History Month.
Continued on Page 11

Be Inspired, Be Entertained, Be Educated. For 40 years, Ko-Thi has been an artistic institution in Milwaukee, constantly dedicated to the preservation and performance of traditional African American and Caribbean dance and drumming. Bayshore Town Center proudly welcomes the Ko-Thi Dance Group to the Rotunda for two free, live performances.
Final performances will take place on Saturday, February 27, 2010 at 11:00 a.m. & 1:00 p.m. Bayshore Town Center - Town Square, 5800 North Bayshore Drive Glendale, WI. (Photos
by Pat A. Robinson)
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Women inspired to lead event brings
Milwaukee area leaders together
PEARLS for Teen Girls, Inc. continues mission of inspiring young women
   On March 16, 2010
PEARLS for Teen Girls, Inc., a
Milwaukee-based non-profit
leadership development organization serving at-risk teen
girls, will host a panel of top
women leaders from the Milwaukee area as they engage
in a motivational conversation
about what it means to be
moved to leadership.
    Women Inspired to
Lead: An Intimate Evening of

Conversation and Inspiration
will be moderated by Channel 12 WISN news anchor,
Portia Young and will feature a
panel of five high-profile local
women leaders including:
· Jennifer Bartolotta, Director of Strategic Partnerships,
Bartolotta Restaurant Group
and President and Owner of
Train-2-Gain;
· Geneva Bolton Johnson,
retired President and CEO of

Family Services of America
and Families International;
· Gail Lione, Executive Vice
President, General Counsel
and Secretary, Harley-Davidson, Inc.;
· Maria Monteagudo, Employee Relations Director for the
City of Milwaukee; and
· Tawanna Jackson, PEARLS
Alumna and Mount Mary College Senior.
Through powerful per-

sonal stories the women will
explore the questions: What
inspires individual leadership?
And, what are the best strategies for inspiring leadership in
others, especially in the face
of today’s challenges?
   Enterforce, a nationallyrecognized, Waukesha-based
workforce management
solutions provider, and WE
Energies have joined forces
as Presenting Sponsors for

this important event, ensuring that every dollar raised
goes directly toward supporting PEARLS’ transformational
work with some of Milwaukee’s
most at-risk teen girls. The
event will be held at the Hyatt
Regency in downtown Milwaukee on March 16 starting at
5:30 p.m. with a wine and hors
d’oeuvre reception. The panel
discussion will take place from
6 to 7 p.m.  Tickets are $40

Youth to show off Black History Knowledge
More than 100 youth
will show off what they know
about Black History during the
2nd Annual Black Knowledge
Bowl.
The tournament style
contest will feature more than
20 teams of area high school
and middle school age youth

demonstrating their expertise.  
The Black Knowledge Bowl
will be held Friday, February
26 from 9 am to 2 pm at the
Milwaukee Public Museum.
The youth will be quizzed
on a wide range of topics
including Milwaukee Black
History, Discovery & Industry,

Entertainment, Africa, and
Writing & Art.  Prizes will be
awarded for first and second
place teams in both high and
middle school age categories.
The competition is open to the
public.
For more information on
the Black Knowledge Bowl,

go to the Social Development Commission website at
www.cr-sdc.org, click on the
“News” tab and then on the
“Special Events” page.  The
2nd Annual Black Knowledge
Bowl is made possible in
part through the support of

Hansberry defines history with the
production ‘The Meeting’
   Hansberry-Sands will
present the one-act play,
THE MEETING, in March in
recognition of the supreme
legacy of two of the of the
most important figures in
modern times, Malcolm X
and Dr. Martin Luther King,
Jr. This provocative one-act
play set in Harlem in the
1960’s, depicts a supposed
meeting between Malcolm
and Martin that transforms
into a reflective conversation. The colorful debate
that ensues is portrayed thru
mutual respect yet steadfast
beliefs and varying philosophies about the grave
issues that face the Black
community. Hansberry has
the unique opportunity to
celebrate African American
heritage, history, and life experiences thru the dramatic
arts 365 days a year. For
nearly three decades the

Company has created art that
reflects the cultural heritage of
a people while they illuminate
the commonality of the human
experience.
   THE MEETING, written
Jeff Stetson will be directed
by Willie Abney, veteran actor
and Hansberry-Sands’ Artistic
Director. The Meeting will run
Thursday thru Sunday, March
4 – 7, at the Wisconsin African
American Women’s Center
(WAAW) located at 3020 W.
Vliet St. in the Terrace Room.
For showtimes and tickets
contact the Hansberry’s
hotline, 414.616.PLAY (7529)
or visit ticket outlets, Reader’s
Choice Bookstore, 1950 N.
Dr. Martin Luther King , Jr. Dr.,
414.265.2003 or WAAW, 3020
W. Vliet St., 414.933.1652. All
tickets are $20 and the the
Friday, March 5, performance
Continued on Page 12

Hansberry Sands is presenting a production entitled ‘The
Meeting’. The photo is a scene from the play depicting Dr.
Martin Luther King Jr. and Malcolm X. Edward Johnson
is playing Dr. King and Jason Townes is play Malcolm X.
(photo by Harry Kemp)

presenting sponsor Cricket
Wireless, breakfast sponsor
We Energies and luncheon
sponsor Associated Bank.

each or $300 for a table of
eight.
    PEARLS for Teen Girls,
Inc., is a dynamic and innovative non-profit leadership
development organization
serving at-risk, primarily
African American and Latina,
girls ages 10-19 in Milwaukee.  
PEARLS inspires girls in some
of our city’s most socially and
economically challenged
neighborhoods to avoid
teen pregnancy, succeed in
school, aim for college and
enter the workforce and our
community as self-motivated
leaders.  For more information
please visit www.PEARLSforteengirls.com.                         
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Congresswoman Moore visits Haiti
One-day trip to assess ongoing humanitarian efforts

Washington, DC – U.S.
Congresswoman Gwen Moore
(D-Milwaukee) travelled to
Haiti last week as part of a five
member bipartisan Congressional Delegation to review
and assess ongoing humanitarian assistance following
last month’s devastating
earthquake centered near the
nation’s capitol Port-au-Prince.
   Congresswoman Moore
said, “This is an opportunity
to see relief efforts firsthand
and assess what else can
be done.  It will also help us
determine how to provide the
most effective aid to the Hai-

tian people in their recovery.  
Even during the toughest of
times many Americans have
responded to Haiti ’s disaster
with great generosity.”
   The Obama administration is expected to submit a
request to Congress soon to
help Haiti recover and rebuild.
The bipartisan delegation
is led by Congressman Bobby
Scott (D-VA-03).  Congressmen Michael Burgess (R-TX26), Dennis Kucinich (D-OH10) and Michael Capuano
(D-MA-8) are also travelling
today with Scott and Moore.
   The delegation will be

briefed by U.S. Ambassador to Haiti Ken Merten and
USAID Haiti Director Caleene
Dei regarding U.S. relief efforts.  They will also see the
camp on Champs de Mars
where Haitians who have lost
their homes are living.
For more information on
the U.S. response to the Haitian earthquake and what else
can be done to help, Congresswoman Moore’s website
has resources including links
to the State Department and
USAID.

MillerCoors employees
donate $1.6M to United Way

Pictured above with Congresswoman Gwen Moore are
Congressmen Bobby Scott (D-VA) and Dennis Kucinich
(D-OH)

Employees show great Responsibility with Successful, Enterprise-Wide Giving Campaign
   MillerCoors recently  announced the results of its first  
United Way employee giving
campaign, during a check
presentation ceremony with
several representatives from
local United Way chapters
at the company’s Chicago
headquarters. MillerCoors
employees contributed nearly
$900,000 over the course of
the “Live United” campaign,
which ended at the close
of 2009. Combined with the

corporate match, MillerCoors
will donate $1.6 million to the
United Way.
“Our employees recognize that our commitment to
grow our business the right
way goes beyond the beer we
brew,” said MillerCoors Chief
Executive Officer Leo Kiely.
“It also represents a desire
to help communities in need,
especially in these tough
times. Collectively as a team,
through the generosity shown

Our

from our “Live United” campaign, we will make an even
bigger impact in the communities where we live and
work.”
   MillerCoors “Live United”
campaign kicked off in October 2009, across all MillerCoors brewery and corporate locations. The company helped
maximize contributions by
offering a match for every dollar pledged. Recognizing that
volunteer time also represent-

ed an equally meaningful contribution, MillerCoors offered
an additional dollar match for
every hour logged by employees who volunteered at a local
organization of their choice.  
MillerCoors employees rose
to the occasion and were
actively engaged in volunteerism, posting nearly 20,000
volunteer hours in 2009.   
   “MillerCoors employees
have truly shown what it
means to ‘Live United,’” said

United Way of Greater Milwaukee President and Chief
Executive Officer Mary Lou
Young. “MillerCoors generous
donation of $1.6 million will go
a long way to help thousands
of people at a critical time.
United Way is grateful for their
partnership and commitment
to helping people build and
sustain better lives in Greater
Milwaukee.”

®

award honorees are committed
to changing lives 365 days a year.

James Clyburn

Frank Mason

Alonzo Mourning

Earl Graves

Soledad O’Brien

McDonald’s® annual 365Black Awards recognizes individuals who are committed to and deeply rooted
in the community.® That’s why we’re recognizing Soledad O’Brien, Alonzo Mourning, Earl Graves,
Frank Mason and James Clyburn for their ceaseless efforts to serve the African-American community
365 days a year. To find out more about our esteemed honorees, visit
©2010 McDonald's

McDonald’s Restaurants of Southeastern Wisconsin

®
®
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Black History celebrations should involved
awareness of today’s challenges
Black History Month
should be a time of celebrating African American achievements, but there’s something
alarming we should also be
aware of. Black babies are
dying at a rate of almost four
times the rate of White babies.
A big reason is the higher
amounts of stress that African
American women have to deal
with.
Last fall, I participated in a

campaign called Journey of a
Lifetime. I volunteered on the
campaign because late in my
pregnancy, I was told stress
was having a negative impact
on my unborn baby. As a
result, my daughter was born
too soon. And most devastating of all, I was told that
because I had already had
one premature birth, I was at
greater risk for this to happen
to me again.

While working on Journey of a Lifetime, I learned
that high levels of stress puts
pregnant women at risk of
having a premature baby or
a child that is considered low
birth weight. I also found out
that because more African
American women suffer from
diabetes, high blood pressure
and obesity, the stress we
endure puts our babies at a
higher risk of not making it to

Consumers need choices
and access to credit

their first birthday.
So as we celebrate the
contributions of African Americans, here’s something important we can DO. If you want
to get pregnant, are pregnant,
or have just delivered a baby
be aware of the impact that
stress has on an unborn
baby and on our bodies. Our
bodies are our babies’ home
so it’s important that we take
better care of ourselves.

of the Department of Financial
Institutions. This database
must capture and track all
consumer personal information and activity of a specific
financial service. This includes personal identifiable
information of the consumer.
Information retained could
expand to personal identifiers such as name, address,
phone number, and other
personal financial data. The
data would be transferred between the state and a for-profit
vendor. The state of Wisconsin
has not shown a good track
record of keeping individual’s
personal and private information secure and this provision
directly threatens WI consumer privacy and opens the door
for identity theft.
If you have concerns with
the database, wait until you
hear this. The consumers will
be paying for the creation and
maintenance of the database
through a fee (tax). Every
time the consumer attempts
to borrow at a store, the
consumer will be charged a
dollar for the vendor to access
the state-sponsored database. Whether the consumer
receives the loan or not, they
would be charged an additional dollar to pay for the
start-up and maintenance of a
database that threatens their
very privacy.
Perhaps the most offensive part of the regulation
is the inclusion of “cooling
off” periods. The legislation
requires a consumer to go
through a 15 minute “cooling
off” period prior to receiving a
loan. This sets a dangerous
precedent in which Government requires consumers to
wait before receiving a private

financial transaction. What’s
next? Requiring consumers to
wait 15 minutes before taking
out money in an ATM machine
so they best understand the
fee they are being charged for
withdrawing their own money?
The regulation also includes a 24 hour cooling off
period after each loan repayment. Consumers who repay
their balance and wish to take
out a new loan will now have
to wait an additional 24 hours
to be eligible to commence
the new loan. The borrower
will have to make additional
time the following day to come
back and transact business.
The “Responsible Lending Act” is bad for responsible
consumers. Consumer privacy
is threatened with the introduction of yet another state
sponsored database and individuals will lose their right to
make personal financial decisions. And perhaps the most
offensive part of the regulation
is that consumers would be
forced to endure an insulting,
government mandated “quiet
time” before engaging in a
personal, financial transaction.
Milwaukeeans have an
opportunity for their voice
to be heard. I encourage
everyone who believes they
are a responsible consumer to
attend the March 9, 2010 SDC
public hearing on the shortterm loan industry. The hearing will be held at the Washington Park Senior Center at
4420 W. Vliet Street from 4:30
– 8:00 PM.
Marvin Walker, Chairman
Wisconsin Coalition for
Consumer Choice

Don Sykes
The recent and unfortunate events of Haiti have
captured our attention in the
past weeks. It has also provided for reflection as I think
about our immediate community. Economically, Haiti
is one of the poorest and
least developed countries in
the Americas. The average
income for an individual in
Haiti is less than $2 a day.
Although Haiti is a far
cry from the life we live in
Milwaukee, some comparisons can be made to what
happens when the infrastructure of a community begins
to collapse without provisions
for education, job creation
and healthcare.
Other comparisons and
disparities can also be drawn
when one part of the world is
living in such poor conditions
while another is wealthy,
much like, one part of a
county has a failing school
system and the other part
of the county has a school
system nationally recognized
for academic excellence.
The inequalities are visible in our community and
are seen through disparities
in health, education, and
employment. While income
can be attributed to some
of these disparities, it by no
means accounts for them all;
race can be a strong factor
as well.
For instance, many

Continued from Page 1
For a daycare facility to make
some of these requests, the
facility would have to operate
24 hours seven days a week.
The hotline has been a major
ingredient in gaining attention
to many of the cases that have
been found to be fraudualant.
New legislation that took
effect on Feb. 1, also affected
some daycare providers, and
that law states that no daycare
provider or anyone assoiciated with the center can have
any criminal convictions in
their background. This is an

issue that is part of the fallout
of the fraud with the program.
Bicha and others state
that the Wisconsin Shares
Program was hastlily put
together, under the Thompson administration as part of
the eliminating welfare legislation for Wisconsin. With
the concentration that was
placed on trying to be the
first state to accomplish this,
many loopholes were left in
the new program at the time.
Governor Doyle’s administration has been concerned with

Andrain Horton
Community Advisory Board
Member
Journey of a Lifetime
6123 West Locust Avenue
Milwaukee, WI 53210

By Donald Sykes, president/CEO
Milwaukee Area Workforce Investment Board, Inc.

Child Care Summit highlights
changes to child care laws
department to physically go
out and investigate a child
care facility. One being a call
to the DCF child care fraud
hotline at 877-302-FRAUD
or 877-302-3728. Second,
irregularities with paperwork, that may and that have
included an extraordinary
amounts of payment submissions that just don’t add up
to the amount of children that
are being claimed. There
have been extreme situations
where payment requests
outnumber hours in a full day.

body and my newborn baby.
The tools provided by Journey
of a Lifetime and text4baby
can improve your child’s
chances of making it to his or
her first birthday.

Connecting the Dots II

Payday Reform Legislation limits
consumer choices/threatens privacy
Last week the Wisconsin
State Assembly voted to pass
Substitute Amendment 1 to
Assembly Bill 447. This is
payday lending regulation that
places a cap on the overall
loan amount for short term
loans, prohibits rollovers, and
bans consumers from seeking
more than one short term loan
at a time.
Proponents of the bill will
tell you that this is a consumer
protection bill, that it was
drafted to protect Wisconsin
consumers from an industry’s
predatory loan practices.
What they don’t tell you is that
the bill limits choices and in
reality hurts consumers who
depend on access to credit
via short term loans.
First, at a time when
access to funds is already
limited, Wisconsin does not
need additional regulations
restricting individual’s access
to personal finances. In a
consumer’s time of need, the
bill limits the amount consumers can borrow. The amount
arbitrarily sets a cap of $600
(including principle and interest) or 35 percent of gross
income. This cap establishes
Government (not the private
sector) in determining who is
loan worthy (at what amounts)
and who is not. This “big
brother” approach to consumers’ private financial decisions
is unnecessary and unwanted
in Wisconsin’s financial marketplace.
Second, the bill threatens
consumer privacy by creating a database of all short
term loan borrowers. The
substitute amendment provides that a database be
established and maintained
through a third party vendor

Every pregnant woman
should go see a health provider to make sure your baby’s
development is normal and
to make sure you are healthy
enough to carry a baby the
full nine months even before
you get pregnant. Text4baby
is a new program I learned
about recently and it provides
me with advice weekly on
my cell phone (text BABY to
511411) on how to care for my

the millions of dollars that the
Wisconsin Shares Program
continued to demand. Even in
an economy where thousands
of people are out of work, why
would daycare be more in demand. Things were not adding
up, and it became high priority to address these irregularities. And although the Journal Sentinel ran a series of
articles that concentrated on
fraud within this system, Bicha
stated that these reforms were
already on the state’s radar.

studies on healthcare have
revealed the disparities in
care among minority patients.
These disparities have only
increased has our society
becomes more and more
diverse. One such study,
published by the Institute on
Health Care for the Poor and
Underserved, points out that
patient care is often compromised by the providers’ lack
of knowledge regarding the
patients’ health beliefs and life
experiences and the providers’ unintentional and intentional processes of racism,
classism, homophobia and
sexism.
How do we address these
disparities?
Training in cultural competency is typically used to
address such issues in health
care as well as other industries. This training is designed
to help the practitioner in
developing cultural sensitivity,
however what has become
more apparent is that cultural
competency is just one step
in this lifelong learning process. In addition, practitioners
from education to health need
to develop cultural humility.
Cultural humility is a process
by which the practitioner
engages in self-reflection and
self-critique regarding their
views on other cultures. In
other words, the practitioner
must ask his or her self what
their real attitude are about
other culture, while examining
their own patterns of unintentional and intentional racism,
classism, and homophobia.
As a part of our planning
process the MAWIB has
been targeting occupations
that offer sustainable wages,
and health care is one such
industry. The MAWIB is aware
that the infrastructure of a

society is interdependent
on the health of its citizens,
the educational system and
employment.
The MAWIB is working in
partnership with community
health educators and
organizers to provide
individuals with training
to become Community
Health Workers. The use
of Community Health Care
Workers and communitybased care has been
strongly urged as a part of
physician training and service
delivery. This combination
allows physicians to learn to
identify, believe in and build
on the assents and adaptive
strengths of communities.
In other words, this pathway
provides a bridge into the
community that allows the
practitioner to acknowledge
the culture and tradition of
another while helping them
make the necessary changes
to promote good health.
I think about the incident
in Haiti as another reminder of
just how closely related we all
are and mostly the impact a
crisis can have on the already
disenfranchised.
Haiti is a reminder that we
are all only one disaster away
from personal devastation.
That no matter if a county line,
bridge or water separates us,
it only takes one crisis to bring
us all together and remind
us how much we need one
another to survive in this one
world.
“Every man is our brother,
and every man’s burden is our
own. Where poverty exists,
all are poorer. Where hate
flourishes, all are corrupted.
Where injustice reins, all are
unequal.” - Whitney Young,
American Civil Rights Leader.
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Regular price $1800

Duplex Electrical Services

Single Electrical Services
Email Sam Henly: s.henly@att.net

414 967-4820
Licensed
Bonded
Insured

Offer good thru March 31, 2010
6310 N. Port Washington Road
Milwaukee, WI 53217

Call:
Fax:

(414) 449-2771
(414) 967-5889

Email: milw.stopracism@att.net

If you:

See
Hear
Know About

RACISM in MILWAUKEE

we will expose them
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“The Assassination of Fred Hampton: How the FBI
& the Chicago Police Murdered a Black Panther”

The Rebellious Spirit of Michael McGee, Sr. was presented in personal testimonies and
a ﬁlm presentation last week at the Wisconsin Black Historical Society/ Museum at
2620 W. Center St. Joining McGee following the presentation and their own roast type
testimonies on McGee are (l to r): Ben Johnson, Fred Gordon, J. Allen Stokes, Carl Gee,
Michael McGee, Sr, Howard Fuller, Clayborn Benson, Marvin Pratt and Brian Ashley.
(Photo by Harry Kemp)
Pictured above following the lecture presented at UW-Milwaukee on the book, ‘The Assassination of Fred Hampton: How the FBI & the Chicago Police Murdered a Black
Panther’ are from (l to r) Bill Hampton, brother of Fred
Hampton, Carla Allison, owner of Milwaukee’s only Blackowned bookstore ‘The Reader’s Choice’ and Jeffery Haas,
author of the book and Fred Hampton’s lawyer. (Photo by
Robert A. Bell)
On Thursday, Feb. 18
Fred Hampton’s lawyer Jeffery
Haas, and Bill Hampton, the
brother of the charismatic
leader of the Black Panther
Party who was killed by the
Chicago police in 1969 spoke
on Fred Hampton’s life and
death in the context of police
violence, racism and the law.
Their talk was held at UWMilwaukee’s Union, 2200 E.
Kenwood.
Haas is the author of the
recently released and widely
acclaimed book, “The Assassination of Fred Hampton:
How the FBI & the Chicago
Police Murdered a Black

Panther.” Bill Hampton, Fred’s
older brother, is a graduate
of Roosevelt University, a
director of the Midwest Voters
Alliance, and president of the
Fred Hampton Scholarship
Fund.
Haas’s book includes the
results of 13 years of litigation,
yielding what has been called
the best documented case
of a domestic assassination
by the U.S. government. For
more information, see www.
Hamptonbook.com and www.
peopleslawoffice.com, or contact the Milwaukee Chapter of
the National Lawyers Guild,
414-273-1040 ext.12.

Please recycle these items:
>

Aluminum/steel cans & empty aerosol cans

>

Plastic bottles (#1 & #2 only)

>

Glass jars & bottles (any color)

>

Phone books, newspapers & magazines,
cardboard and paperboard, mixed paper
& junk mail

Go to MilwaukeeRecycles.com
to learn more!

DO NOT place in recycling carts
or bins any of the following:
window glass, light bulbs, ceramics or china,
styrofoam, plastic bags, #3-7 or unmarked
plastics, plastic bottles that contained motor oil
or antifreeze, needles or “sharps,” tissue paper
or wax/foil/plastic lined paper or trash.

Please empty and rinse all recyclable containers.

Have questions
about recycling?
Call (414) 286-3500

www.milwaukeecourieronline.com
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Volunteer work enriches students and the city
University of Wisconsin–Milwaukee (UWM) junior
TraVon Haase doesn’t have
any brothers of his own, yet
he is a Big Brother.
Haase, a junior majoring
in business, is one of approximately 180 students participating in Big Brothers Big
Sisters of Metro Milwaukee,
just one of numerous volunteer projects UWM students
are involved in.
Alina Colon, a first-year
student at UWM majoring
in social work, volunteers at
Fratney School/La Escuela
Fratney. “I chose this because
I want to work with kids and
am also minoring in Spanish,
so Fratney seemed to be the
perfect fit for me. (The school
offers a Spanish-English dual
language program.)
Both Haase and Colon
found out about volunteer
opportunities through UWM’s
Center for Volunteerism and
Student Leadership (CVSL),
which coordinates volunteer
programs for students, staff
and faculty at the university.
“I became interested in
the program even before I got
to UWM,” says Haase, who
received information about
CVSL after he registered. He
became a Big Brother to a
student on Milwaukee’s South
Side his freshman year, and
is currently volunteering with
a seventh-grader at Hartford
University School near the
UWM campus.
As an only child raised
by a single mother, Haase
recognized the importance of
mentors as models to young
boys. “I grew up with just my
mom, and I know sometimes
you can’t say things to your
mom that you might say to
another male. I was fortunate
to have two uncles who were
always there for me.”
UWM students are

matched with local schoolchildren (a.k.a. “Littles”) through
a Big Brothers Big Sisters program linked with Milwaukee
Public Schools. The university
students spend time with their
Littles at school, talking, doing
crafts, playing games and
occasionally helping out with
homework or projects.
Colon, who’s originally from St.
Paul, MN,  also heard about
the opportunity at Fratney
through the CVSL, and now
volunteers as a classroom
assistant at the school. (A
number of other UWM students also work as tutors at
Fratney, the United Community Center and other MPS
schools through a work-study

program).
”I don’t always work oneon-one with the kids, which
makes it harder to notice their
individual accomplishments,
says Colon. “However, I have
noticed and am impressed by
how much better the kids are
at writing their names and recognizing letters than they were
at the beginning of the year.
Also, I have noticed that many
of the native English-speaking students have become
much more comfortable using
Spanish.” Colon herself didn’t
speak Spanish at home, but is
of Puerto Rican heritage and
that part of her background
inspired her interest in the
language.

“It makes me feel good
when I see how happy the
kids are to see me, and to,
hopefully, be making a difference in their days,” says
Colon. “I think I understand
kids a little better because of
it, and am better with working
with them as well.”
Her eventual goal is to
build a career working with
children in the social work
field.
Although they don’t talk
specifically about role models,
the fact that Haase was raised
by a single mother probably
helped him bond with his Little
Brother, Julian, he says. They Big Brother and UWM student TraVon Haase chats with his
Little Brother, Julian. (Photo by Ken Schwacher, courtesy of
Continued on Page 12 Big Brothers Big Sisters)

Most Law FirMs wouLdn’t take Cases this diFFiCuLt
Hupy & AbrAHAm, S.C. HAS Stood up for tHe Community for deCAdeS

$10’s of millions collected
every year
for car accident victims

Largest
police brutality settlement
in state history
Curtis Harris received a $3 million settlement

1000’s of satisfied car accident clients;

from the city of Milwaukee. It was approved by

probably the largest personal injury law

the city common council on October 13, 2009.

firm in the state. We don’t just run tv ads for

This was the result of a six year legal battle by

accident cases, we work for the community.

the lawyers at Hupy & Abraham, S.C.

• Voted best personal injury lawyers in Milwaukee 2 years in a row.
• Rated Best Lawyers by professional organizations.

1-800-800-5678
hupy.com
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Spices: 10 reasons why they are vital for your health
   Over the past decade
medical scientists have discovered that ordinary culinary
herbs and spices contain a
vast quantity of exceptionally
important plant nutrients that
can help to prevent and treat
many of our most prevalent
degenerative diseases. Here
are ten convincing reasons
why those of us who do not include spices in our meals are
missing out on these protective compounds.
   1. Anti-oxidant activity:
An antioxidant is a substance
that prevents oxidative damage by neutralizing the highly
reactive and destructive free
radical molecules that are
produced during cellular
energy production. Damaging
oxidative stress occurs when
there are insufficient antioxidants available to “mop up”
excess free radicals. Oxidative stress can be caused by
infections, drugs, smoking,
pollution, radiation, excessive
exercise, psychological stress
and obesity. Damage caused
by oxidative stress has been
implicated in a range of diseases including Alzheimer’s
disease, Parkinson’s disease,
cancer, heart disease and
diabetes. Some antioxidants
are produced by the body, but
these need to be supplemented by the antioxidants found
in foods. The best way to do
this is by regularly eating a variety of antioxidant-rich foods
such as culinary herbs and
spices.
Spices have the highest
antioxidant activity of all food
groups including fresh fruit
and vegetables (American
Journal of Clinical Nutrition
July 2006).
   2. Inflammation: There is
a pervasive type of systemic
inflammation underlying a
wide range of chronic diseases and causes damage
to most tissues and organs.
This type of inflammation
may be caused by a number
of factors including obesity,
infection, gum disease, toxins
and autoimmune disease. The
phytonutrients found in spices
can reduce the pathological
effects of inflammation by
acting against each of these
contributory factors as well
as by direct anti-inflammatory
action. The most potent antiinflammatory spices are bay
leaf, garlic, ginger, oregano,
rosemary, thyme and turmeric.
   3. Immune System: A
healthy immune system is vital
for the prevention of cancer,
infections and other diseases.
Although our immune systems
weaken as we age we can
counter this by eating a diet
rich in spice-based immune
boosting compounds. These
will help aid our aging immune systems by helping to
fight off cancer and infections
and prevent the development
of autoimmune disorders such
as rheumatoid arthritis, lupus
etc. Spices particularly rich in
immunomodulating phytonutrients are black pepper and
garlic.
4. Toxins: We are continuously exposed to a number
of toxins - from environmental
pollutants to the cancer-causing chemicals found in certain
foods, such as red meat.
While the body has mechanisms to deal with a limited
variety and quantity of toxins,
it needs additional help to
counter sustained levels of
these substances.
Spice-derived compounds are extremely effective in augmenting the body’s

mechanisms for combating
toxins. Spices such as mustard, wasabi, caraway, citrus,
coriander garlic, rosemary
and turmeric neutralize a
whole range of environmental
carcinogens and toxins.
5. Cancer: The fundamental cause of cancer is
DNA damage that can occur
as a result of aging, genetic
susceptibility, and exposure to
an assortment of carcinogens.
Many of the phytochemicals
found in spices act as potent
preventive agents against
cancer by defending DNA
against free radicals and other
toxins. They prevent the overproduction of toxic chemicals
within the body, assist the
body’s detoxification processes and modulate a range
of mechanisms involved in the
development of cancer.
Spices can also act as powerful treatments for certain types
of cancer.
Some spices enhance the effects of the traditional cancer
treatments of radiotherapy
and chemotherapy, as well
as reducing the negative side
effects of these therapies.
The most important anticancer spices are anise, basil,
black pepper, caraway, clove,
fennel, garlic, ginger, green
tea, mustard, rosemary and
turmeric.
   6. Diabetes: The phytonutrients found in spices help to
control many of the pathological mechanisms that underlie
diabetes and metabolic syndrome. Cinnamon, fenugreek,
garlic, coriander, ginger and
caper are the spices most

effective in lowering blood
glucose and abnormal blood
lipids. The myriad of antioxidant compounds in spices
also help to protect against
the severe oxidative damage
to which all diabetes sufferers
are subject.
   7. Alzheimer’s Disease:
The precise cause of Alzheimer’s disease is unknown.
However several factors such
as oxidative stress, inflammation and the accumulation of
toxins in the brain are known
to be associated with its development. Communities that
include high levels of spices
in their diets have lower incidences of Alzheimer’s disease
than those who do not do so.
Turmeric, rosemary, ginger
and garlic show impressive
protective and curative effects
against this disease. Their
anti-oxidant, anti-inflammatory
anti-toxin and other effects all
contribute to their position as
the most important food group
in the prevention of Alzheimer’s disease.
   8. Heart Disease: Cardiovascular disease is associated with a range of factors including raised cholesterol and
triglyceride levels, high blood
pressure,  ‘sticky’ platelets,
obesity, smoking, diabetes
and chronic systemic inflammation. Spices are powerful
preventative agents against
cardiovascular disease as
they modify most risk factors
as well as other illnesses and
pathological processes associated with this condition.
Caper, cinnamon, coriander,
fenugreek, garlic, ginger,

mustard, oregano, rosemary,
thyme and others exhibit
powerful, protective effects
against the development of
heart attacks and strokes.
9. Macular Degeneration:
Macular degeneration, also
known as age related macular
degeneration (AMD) is a disease of the macula of the eye
that is found predominantly
in elderly people and is the
leading cause of central vision
loss in the USA for those over
the age of 50 years. Several
very large studies have shown
conclusively that those individuals who eat a diet rich in
antioxidants reduce their risk
of developing macular degen-

eration by up to 35 percent.
why-they-are-vital-for-your   10. Aging: Aging is a
health-826384.html.”
complex, multifaceted process that is influenced by both
genetic and environmental
factors. The processes underlying aging such as oxidative
stress and inflammation are
common to many age-related
illnesses such as those mentioned above.
Therefore the aging
process can be retarded by
foods, such as spices, that
contain high levels of antioxidants, anti-inflammatory and
other protective compounds.
   Retrieved from “http://
www.articlesbase.com/healtharticles/spices-10-reasons-
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Public Disclosure
Research to study the effectiveness of the hormone progesterone in reducing
brain damage in patients with moderate to severe traumatic brain injury in
Milwaukee County, called the ProTECT III Trial, will begin March 2010.
Traumatic Brain Injury contributes significantly to the death and disability of
millions of United States citizens. The medication will be administered by Froedtert
Hospital staff. The standard of care will be equal to current standards.
This study meets the FDA guidelines for exception to informed consent under
emergency circumstances because prior informed consent cannot be obtained
from a patient experiencing traumatic brain injury. For details, on the risks and
benefits, exception from informed consent under emergency circumstances,
opt-out bracelets and other aspects of the study please call Dr. Tom Aufderheide
at (414) 805-6493, email at taufderh@mcw.edu, or visit the WEB site at www.
mcw.edu/protect.
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Blessed is he whose help is the God of Jacob, whose hope is in the LORD his
God, the Maker of heaven and earth, the sea, and everything in them—the LORD,
who remains faithful forever. Psalm 146:5-6 NIV

Ms. Jessie Mae
Kimbrough passed into

Eternal Life on 02/08/2010
at the age of 79 years-old.  
Combined services were
held on Thursday, February
18, 2010 visitation at 10 AM
followed by funeral at 11 AM
at The New Pitts Mortuary
- East Chapel, 2031 West
Capitol Drive.  Interment
Wood Cemetery.

Ms. Henrielle Philips

passed into Eternal Life
on 02/16/2010 at the
age of 56 years-old.  A
Memorial service will be
held Wednesday, February
24, 2010 at 1 PM in the
sanctuary of Victory Temple
Church, 8310 West Appleton
Avenue.  Arrangements

entrusted to The New
Pitts Mortuary, 2031 West
Capitol Drive, 414-447-6000.  
Interment Private.

Mr. Alex V. Gregory, Jr.

passed into Eternal Life on
02/17/2010 at the age of 21
years-old.  Combined services
will be Friday, February 26,
2010 visitation at 10 AM
followed by funeral at 11
AM at Bethesda Missionary
Baptist Church, 2909 North
20th Street.  Arrangements
entrusted to The New Pitts
Mortuary - East Chapel, 2031
West Capitol Drive.  Interment
Graceland Cemetery.

Mr. Rawley Barfield

passed into Eternal Life
on 02/23/2010 at the age

of 56 years-old.  Pending
arrangements entrusted to
The New Pitts Mortuary, 2031
West Capitol Drive, 414-4476000.

Mr. Elizabeth Gray

passed into Eternal Life
on 02/23/2010 at the age
of 72 years-old.  Pending
arrangements entrusted to
The New Pitts Mortuary, 2031
West Capitol Drive, 414-4476000.

Mr. Raymond Fleming

passed into Eternal Life
on 02/22/2010 at the age
of 68 years-old.  Pending
arrangements entrusted to
The New Pitts Mortuary, 2031
West Capitol Drive, 414-4476000.

OBITUARIES & ANOINTED MINISTRIES
YMCA Metropolitan Milwaukee Black
Achievers’ celebrate Black History
Month with annual Heritage Bowl
Continued from Page 1
By the mid-1920s, in a still
segregated era, there were
28,000 Black members at 51
city YMCAs and 128 chapters
at African American colleges
around the country. These facilities received wide support
from millionaire industrialists
George Foster Peabody, John
D. Rockefeller and Julius Rosenwald, president of Sears,
Roebuck and Co.
   YMCAs provided service to both black and white
troops, even though the
U.S. Army remained racially
segregated. In 1919, YMCAs
established an Interracial
Commission to assist black
troops returning home from

World War I.
“Rosenwald” YMCA buildings served 25 African-American communities, including
clean, safe dorm rooms and
eating facilities that were a
boon to African-American
travelers—especially servicemen—who were on the road
during a segregated and
discriminatory era. After World
War II, there was increased
emphasis on eliminating
racial segregation in YMCAs.
In 1946, the YMCA national
office urged existing YMCAs,
each one an independent
association, to eliminate
racial discrimination, and new
YMCAs were organized on an

interracial basis. The YMCA
national body officially banned
segregation in 1967.
While it is unthinkable
today to imagine segregated
facilities for blacks and whites,
during the Civil Rights era of
the 1950s and 1960s, black
YMCAs served as a positive
gathering place for leaders
of the movement, such as Dr.
Martin
Luther King Jr., Supreme
Court Justice Thurgood Marshall, the Rev. Andrew Young,
Vernon Jordan, Atlanta Mayor
Maynard Jackson and Congressman John Lewis.

Boys & Girls Club opens
Continued from Page 1
U.S. Representative Moore
and Dr. Howard Fuller. Our
hope is that, through our innovative programs for teens,
we will add more outstanding
leaders to its alumni list.”
Since opening late last
year The Club, as it is referred
to by its members, continues
to see increased interest in its
programs and activities. Members include students from the
North Division Campus as well
as from teens across Milwaukee . The Club welcomes, on
average, 85 members daily,
Monday through Thursday
from 2 p.m. to 6 p.m.
        When it first opened,
Club Manager Tamara Key
and her staff asked members
what they wanted to do in
their Club. The ideas shared
led to creative, teen-focused

programs that continue to
multiply.
        “We asked our teens
what we need to do to keep
young people interested,”
says Key. “All of our programs
are built around what members told us they wanted to
do. Their interests are varied
from working in the greenhouse to becoming entrepreneurs. I see some great
leaders and very talented
individuals emerging.”
         According to Key, Club
programs fall into three main
areas of focus: academic
success, civic engagement
and health and life skills.
Key describes the format as
fun learning and cites the
program, “My Lyrics,” as an
example. In it, members take
popular songs with negative

words and change them to
positive lyrics that promote
community building.
        Overall, Key says the
biggest attraction to the Club
is how it makes teenagers
feel. “Our members keep
coming back and bringing
their friends because they
have fun and they feel safe.
Not just physically safe but
emotionally safe too,” says
Key. “They can be themselves
and not be judged.”
Boys & Girls Clubs of
Greater Milwaukee is the oldest and largest youth-serving
agency in Milwaukee. Serving
more than 33, 000 members, it
offers after-school and summer
programming for children ages
6-18. Visit Club’s Web site at
www.boysgirlsclubs.org.
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Hansberry defines history with the production ‘The Meeting’
Continued from Page 2
will be followed by a talkback
moderated by Dr. William Rog-

UWM

Continued from Page 7
also don’t talk about college
directly, but Haase’s life as a
college student apparently
makes an impression on his
Little Brother. “He’s interested
in what I’m doing at school
and what events are going on
at the campus.”
Like many UWM students,
Haase holds down a job
while taking classes, but that
doesn’t hold him back from
volunteering his time. “It’s not
a big commitment of time for
me, but it is a priority. This is
something I look forward to
doing.”
For more information
about volunteer opportunities
at UWM, go to http://www4.
uwm.edu/cvsl/.

ers, UWM Dept. of Africology.
THE MEETING, is sponsored
in in part by, MillerCoors, Wisconsin Arts Board, CAMPAC,
and the Wisconsin African
American Women’s Center.
   Written by Jeff Stetson,

Directed by Willie Abney on
Thursday, March 4 – Sunday,
March 7, 201o at: Wisconsin
African American Women’s
Center (WAAW) – Terrace
Room 3020 W. Vliet Street.
Showtimes are: Thursday-

Saturday 7:30 pm and Sunday at 4:00 pm. Tickets are
$20.00 and $15.00 for students. Ticket outlets include:

Reader’s Choice Bookstore,
1950 N. Dr. Martin Luther
King, Jr. Dr. 414.265.2003
and WAAW, 3020 W. Vliet

Street 414.933.1652. For info:
Call the Hansberry Hotline:
414.616.PLAY (7529).

Admission Advisor and Territorial Managers

The University of Wisconsin-Platteville Office of Prospective Student Services invites applications for two 12 month academic Admission Advisor and Territorial Managers (Start dates: July 1, 2010).
This position requires a bachelor’s degree by the time of the start
date for this position. The successful candidate must demonstrate
an understanding of and experience in the recruitment process as
well as a demonstrated ability in successful planning and organizing events and activities. Experience with or a commitment
to racially diverse populations. Employment requires a criminal
background check. Other requirements for the positions as well
as application instructions can be found at the UW-Platteville web
site: www.uwplatt.edu/pers/employ/emp_AA1210.htm.
The University of Wisconsin-Platteville, an equal opportunity, affirmative action employer, seeks to build a diverse faculty and staff
and encourages applications from women and persons of color.
The names of nominees and applicants who have not requested in
writing that their identities be kept confidential, and of all finalists,
will be released upon request.

Community Relations – Social Development Commission

Our Mission: Empowering Milwaukee County residents with the resources to move beyond
poverty
For over forty-five years, the Social Development Commission (SDC) has served as a planner, coordinator, and implementer of human service programs for low-income individuals
and families in Milwaukee County. We currently have the following job openings:
Assessment Specialist
The Assessment Specialist is responsible for facilitating assessments, career counseling and
assisting in identifying client barriers. Job duties include interpreting vocational and personality assessments, preparing reports with client recommendations and entering appropriate information in the CARES system.This position requires a Bachelors Degree in Social
Work, Vocational Counseling/Assessments, Psychology, Sociology or related field. Two years
experience in administering assessments. Strong written and oral communication skills.
Ability to develop and maintain relationships in a multicultural environment.
Refugee Assessment and Placement Specialist - Bilingual
Please refer to the job duties, education and experience as described in the Assessment
Specialist. This position also requires excellent bi-lingual communication skills in one or
more of the following languages (Spanish, Hmong, Vietnamese, Burmese, Bosnian, Serbian,
Croatian, Russian, Somali, etc). Ability to provide excellent translation services, present
information, respond to questions from clients and sound interviewing techniques.
Refugee Supervisor - Bilingual
The Refugee Supervisor oversees the eligibility and assessment operation for the diverse
refugee population in Milwaukee County, ensuring all performance objectives are met,
staff is trained and results are achieved. Assists in the development and implementation of
operating procedures for the Eligibility and Assessment (EAA) Refugee Services Unit, which
will include transitional refugee services, coordination with refugee resettlement agencies,
ESL programs, employment and/or work experience opportunities as part of employment
strategies.Work with staff to identify barriers to participation and help them overcome
them through guidance counseling and access to services. Previous experience supervising
staff. Excellent bi-lingual communication skills in one or more of the following languages
(Spanish, Hmong, Bosnian, Serbian, Croatian, Somali, etc).Ability to provide excellent translation services, present information, respond to questions from clients, sound interviewing
techniques and highly developed conflict resolution skills.
Refugee Financial Employment Planner -Bilingual
The Refugee Financial Employment Planner is responsible for managing a diverse Refugee
caseload (may include W-2 clients whose primary language may include Spanish, Hmong,
Vietnamese, Burmese, Bosnian, Serbian, Croatian, Russian, Somali, etc) including establishing and maintaining a case management and employment plan for participants to receive
employment and training services. Coordinate efforts with other agencies to ensure timeliness of participant flow through out the established process while maintaining cultural
sensitivities. This position requires a Bachelor’s degree, emphasis in human services, human
resources or vocational counseling preferred.Two or more years of professional experience
in case management. Knowledge of public assistance program policies and procedures.
Ability to recognize risks indicators, such as AODA, domestic abuse, developmental disabilities, or suspected child abuse. Excellent bi-lingual communication skills in one or more of
the following languages (Spanish, Hmong, Vietnamese, Burmese, Bosnian, Serbian, Croatian, Russian, Somali, etc).Ability to provide excellent translation services, present information, respond to questions from clients and sound interviewing techniques.
Emergency Assistance Supervisor
The Emergency Assistance Supervisor oversees the daily operations of all Eligibility and
Assistance (EAA) Emergency Assistance unit offerings e.g. Emergency Assistance, Job Access Loans, Homelessness and Impending Homelessness, and other critical service referrals
offered by SDC and local Community Based Organizations (CBOs). This position provides
support and ensures that all SDC EAA performance objectives are met and Emergency Assistance staff members are trained and positive outcomes are achieved. The position will
assist in the development and implementation of operating procedures for the EAA Emergency Assistance Unit.This position requires a Bachelor’s degree in human service related
area or five years related experience with delivery of emergency assistance services / case
management /mental health counseling. Previous experience supervising staff. Excellent
interpersonal skills including sound interviewing and conflict resolution skills.
SDC’s benefits package includes a health plan, vacation, sick & personal days, flexible
spending account, pension plan and tuition reimbursement. Application deadline is March
1, 2010. Only those to be interviewed will be contacted. Milwaukee County residency required within 12 months of hire for regular positions. The job descriptions for the positions
listed are available at: www.cr-sdc.org

SOCIAL DEVELOPMENT COMMISSION

Human Resources
4041 N. Richards Street
Milwaukee, WI 53212
www.cr-sdc.org
AA/EEO/LEP

OFFICIAL ADVERTISEMENT
Office of the Milwaukee Public Schools, DIVISION OF FACILITIES AND
MAINTENANCE SERVICES, 1124 N. 11th St., Milwaukee, Wisconsin, February
23, 2010.
Sealed proposals will be received at 1124 N. 11th St., directed to the attention
of Ms. Gina M. Spang, Director of the Division of Facilities and Maintenance
Services, pursuant to Section 119.52(3) Wisconsin Statutes, until Tuesday,
March 23, 2010 at 1:30 P.M., in accordance with plans and specifications for the
following work:
All contractor(s) and subcontractor(s) are subject to the prevailing wage rates
and hours of labor as prescribed by the Milwaukee Board of School Directors of
the City of Milwaukee consistent with provisions of Section 66.0903 of the
Wisconsin Statutes.
BID GUARANTY TO ACCOMPANY BID: MPS Bid Bond, Certified or
Cashier’s Check: 10% of Contractor’s Base Bid.
ASBESTOS ABATEMENT
Division 1:
Rufus King High School
1801 West Olive Street
Milwaukee, WI 53209
Project No. 1119

Division 2:
Pulaski High School
2500 West Oklahoma Avenue
Milwaukee, WI 53215
Project No. 730628

The HUB requirements for each project are 20%
The COIN requirements for each project are 30%
The minimum Student Participation requirements for each project are:
Paid Employment: 0 Hours
Educational Activities: 10 Hours
Deposit for Drawings and Specifications: $25.00
MAILING CHARGE: $35.00
The bidding documents may be obtained 7:00 A.M. to 5:00 P.M.
Monday through Friday from AE Graphics, Inc., 4075 North 124th
Street, Brookfield, WI 53005; phone (262) 781-7744; fax (262) 781-4250.
Call AE Graphics for availability of bid documents for pick up. Plans
and specifications will be loaned to a prospective bidder upon receipt of the
deposit listed, which deposit will be returned upon surrender of the plans and
specifications in good condition. Bid documents must be returned only to AE
Graphics, Inc. Plans and specifications may be examined at the Facilities and
Maintenance Services’ office. Bid documents may not be examined at AE
Graphics, Inc.. Plans and specifications may also be viewed online at AE
Graphics, Inc. @ www.aegraphics.com.
Each proposal shall be for a fixed lump sum.
The right is reserved to reject any or all bids or to waive informalities.
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals at the bid opening through sign language interpreters or other
auxiliary aids. The following TDD number is available for the hearing impaired
for questions prior to bid opening, 283-4611.
WILLIAM G. ANDREKOPOULOS,
10757976/2-23-3-2-9-16
Superintendent.

OFFICIAL ADVERTISEMENT
Office of the Milwaukee Public Schools, DIVISION OF FACILITIES AND
MAINTENANCE SERVICES, 1124 N. 11th St., Milwaukee, Wisconsin, February
23, 2010.
Sealed proposals will be received at 1124 N. 11th St., directed to the attention
of Ms. Gina M. Spang, Director of the Division of Facilities and Maintenance
Services, pursuant to Section 119.52(3) Wisconsin Statutes, until Tuesday,
March 23, 2010 at 1:30 P.M., in accordance with plans and specifications for the
following work:
All contractor(s) and subcontractor(s) are subject to the prevailing wage rates
and hours of labor as prescribed by the Milwaukee Board of School Directors of
the City of Milwaukee consistent with provisions of Section 66.0903 of the
Wisconsin Statutes.
BID GUARANTY TO ACCOMPANY BID: MPS Bid Bond, Certified or
Cashier’s Check: 10% of Contractor’s Base Bid.
2010 CYCLIC BOILER REPLACEMENT PROJECT
Rufus King High School
1801 West Olive Street
Milwaukee, WI 53209
Project No. 1119
The HUB requirements for this project are 20%
The COIN requirements for this project are 30%
The minimum Student Participation requirements for this project are:
Paid Employment: 400 Hours
Educational Activities: 10 Hours
Deposit for Drawings and Specifications: $25.00
MAILING CHARGE: $35.00
The bidding documents may be obtained 7:00 A.M. to 5:00 P.M.
Monday through Friday from AE Graphics, Inc., 4075 North 124th
Street, Brookfield, WI 53005; phone (262) 781-7744; fax (262) 781-4250.
Call AE Graphics for availability of bid documents for pick up. Plans
and specifications will be loaned to a prospective bidder upon receipt of the
deposit listed, which deposit will be returned upon surrender of the plans and
specifications in good condition. Bid documents must be returned only to AE
Graphics, Inc. Plans and specifications may be examined at the Facilities and
Maintenance Services’ office. Bid documents may not be examined at AE
Graphics, Inc.. Plans and specifications may also be viewed online at AE
Graphics, Inc. @ www.aegraphics.com.
Each proposal shall be for a fixed lump sum.
The right is reserved to reject any or all bids or to waive informalities.
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals at the bid opening through sign language interpreters or other
auxiliary aids. The following TDD number is available for the hearing impaired
for questions prior to bid opening, 283-4611.
WILLIAM G. ANDREKOPOULOS,
10757972/2-23-3-2-9-16
Superintendent.
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OFFICIAL ADVERTISEMENT
OFFICIAL ADVERTISEMENT
Office of the Milwaukee Public Schools, DIVISION OF FACILITIES AND
MAINTENANCE SERVICES, 1124 N. 11th St., Milwaukee, Wisconsin, February
23, 2010.
Sealed proposals will be received at 1124 N. 11th St., directed to the attention
of Ms. Gina M. Spang, Director of the Division of Facilities and Maintenance
Services, pursuant to Section 119.52(3) Wisconsin Statutes, until Tuesday,
March 23, 2010 at 1:30 P.M., in accordance with plans and specifications for the
following work:
All contractor(s) and subcontractor(s) are subject to the prevailing wage rates
and hours of labor as prescribed by the Milwaukee Board of School Directors of
the City of Milwaukee consistent with provisions of Section 66.0903 of the
Wisconsin Statutes.
BID GUARANTY TO ACCOMPANY BID: MPS Bid Bond, Certified or
Cashier’s Check: 10% of Contractor’s Base Bid.

Office of the Milwaukee Public Schools, DIVISION OF FACILITIES AND
MAINTENANCE SERVICES, 1124 N. 11th St., Milwaukee, Wisconsin, February
23, 2010.
Sealed proposals will be received at 1124 N. 11th St., directed to the attention
of Ms. Gina M. Spang, Director of the Division of Facilities and Maintenance
Services, pursuant to Section 119.52(3) Wisconsin Statutes, until Thursday,
March 25, 2010 at 1:30 P.M., in accordance with plans and specifications for the
following work:
All contractor(s) and subcontractor(s) are subject to the prevailing wage rates
and hours of labor as prescribed by the Milwaukee Board of School Directors of
the City of Milwaukee consistent with provisions of Section 66.0903 of the
Wisconsin Statutes.
BID GUARANTY TO ACCOMPANY BID: MPS Bid Bond, Certified or
Cashier’s Check: 10% of Contractor’s Base Bid.

RECONSTRUCT CONCRETE COAL BIN DECK

COAL BIN DEMOLITION

Milwaukee School of Languages
8400 West Burleigh Street
Milwaukee, WI 53222
Project No. 751156

Riley School
2424 South Fourth Street
Milwaukee, WI 53207
Project No. 751157

The HUB requirements for this project are 15%
The COIN requirements for this project are 15%
The minimum Student Participation requirements for this project are:
Paid Employment: 300 Hours
Educational Activities: 10 Hours
Deposit for Drawings and Specifications: $25.00
MAILING CHARGE: $35.00
The bidding documents may be obtained 7:00 A.M. to 5:00 P.M.
Monday through Friday from AE Graphics, Inc., 4075 North 124th
Street, Brookfield, WI 53005; phone (262) 781-7744; fax (262) 781-4250.
Call AE Graphics for availability of bid documents for pick up. Plans
and specifications will be loaned to a prospective bidder upon receipt of the
deposit listed, which deposit will be returned upon surrender of the plans and
specifications in good condition. Bid documents must be returned only to AE
Graphics, Inc. Plans and specifications may be examined at the Facilities and
Maintenance Services’ office. Bid documents may not be examined at AE
Graphics, Inc.. Plans and specifications may also be viewed online at AE
Graphics, Inc. @ www.aegraphics.com.
Each proposal shall be for a fixed lump sum.
The right is reserved to reject any or all bids or to waive informalities.
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals at the bid opening through sign language interpreters or other
auxiliary aids. The following TDD number is available for the hearing impaired
for questions prior to bid opening, 283-4611.
WILLIAM G. ANDREKOPOULOS,
10757973/2-23-3-2-9-16
Superintendent.

The HUB requirements for this project are 20%
The COIN requirements for this project are 20%
The minimum Student Participation requirements for this project are:
Paid Employment: 300 Hours
Educational Activities: 10 Hours
Deposit for Drawings and Specifications: $25.00
MAILING CHARGE: $35.00
The bidding documents may be obtained 7:00 A.M. to 5:00 P.M.
Monday through Friday from AE Graphics, Inc., 4075 North 124th
Street, Brookfield, WI 53005; phone (262) 781-7744; fax (262) 781-4250.
Call AE Graphics for availability of bid documents for pick up. Plans
and specifications will be loaned to a prospective bidder upon receipt of the
deposit listed, which deposit will be returned upon surrender of the plans and
specifications in good condition. Bid documents must be returned only to AE
Graphics, Inc. Plans and specifications may be examined at the Facilities and
Maintenance Services’ office. Bid documents may not be examined at AE
Graphics, Inc.. Plans and specifications may also be viewed online at AE
Graphics, Inc. @ www.aegraphics.com.
Each proposal shall be for a fixed lump sum.
The right is reserved to reject any or all bids or to waive informalities.
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals at the bid opening through sign language interpreters or other
auxiliary aids. The following TDD number is available for the hearing impaired
for questions prior to bid opening, 283-4611.
WILLIAM G. ANDREKOPOULOS,
10757974/2-23-25-3-4-11-18
Superintendent.

OFFICIAL ADVERTISEMENT

OFFICIAL ADVERTISEMENT

Office of the Milwaukee Public Schools, DIVISION OF FACILITIES AND
MAINTENANCE SERVICES, 1124 N. 11th St., Milwaukee, Wisconsin, February
23, 2010.
Sealed proposals will be received at 1124 N. 11th St., directed to the attention
of Ms. Gina M. Spang, Director of the Division of Facilities and Maintenance
Services, pursuant to Section 119.52(3) Wisconsin Statutes, until Thursday,
March 18, 2010 at 1:30 P.M., in accordance with plans and specifications for the
following work:
All contractor(s) and subcontractor(s) are subject to the prevailing wage rates
and hours of labor as prescribed by the Milwaukee Board of School Directors of
the City of Milwaukee consistent with provisions of Section 66.0903 of the
Wisconsin Statutes.
BID GUARANTY TO ACCOMPANY BID: MPS Bid Bond, Certified or
Cashier’s Check: 10% of Contractor’s Base Bid.

Office of the Milwaukee Public Schools, DIVISION OF FACILITIES AND
MAINTENANCE SERVICES, 1124 N. 11th St., Milwaukee, Wisconsin, February
18, 2010.
Sealed proposals will be received at 1124 N. 11th St., directed to the attention
of Ms. Gina M. Spang, Director of the Division of Facilities and Maintenance
Services, pursuant to Section 119.52(3) Wisconsin Statutes, until Thursday,
March 18, 2010 at 1:30 P.M., in accordance with plans and specifications for the
following work:
All contractor(s) and subcontractor(s) are subject to the prevailing wage rates
and hours of labor as prescribed by the Milwaukee Board of School Directors of
the City of Milwaukee consistent with provisions of Section 66.0903 of the
Wisconsin Statutes.
BID GUARANTY TO ACCOMPANY BID: MPS Bid Bond, Certified or
Cashier’s Check: 10% of Contractor’s Base Bid.

MASONRY CHIMNEY RESTORATION

PLAYGROUND RECONSTRUCTION

Humboldt Park School
3230 South Adams Street
Milwaukee, WI 53207
Project No. 1107

Clement Avenue School
3666 South Clement Avenue
Milwaukee, WI 532076
Project No. 1584

The HUB requirements for this project are 0%
The COIN requirements for this project are 30%
The minimum Student Participation requirements for this project are:
Paid Employment: 0 Hours
Educational Activities: 0 Hours

The HUB requirements for this project are 25%
The COIN requirements for this project are 30%
The minimum Student Participation requirements for this project are:
Paid Employment: 300 Hours
Educational Activities: 10 Hours

Deposit for Drawings and Specifications: $25.00
MAILING CHARGE: $35.00

Deposit for Drawings and Specifications: $25.00
MAILING CHARGE: $35.00

The bidding documents may be obtained 7:00 A.M. to 5:00 P.M.
Monday through Friday from AE Graphics, Inc., 4075 North 124th
Street, Brookfield, WI 53005; phone (262) 781-7744; fax (262) 781-4250.
Call AE Graphics for availability of bid documents for pick up. Plans
and specifications will be loaned to a prospective bidder upon receipt of the
deposit listed, which deposit will be returned upon surrender of the plans and
specifications in good condition. Bid documents must be returned only to AE
Graphics, Inc. Plans and specifications may be examined at the Facilities and
Maintenance Services’ office. Bid documents may not be examined at AE
Graphics, Inc.. Plans and specifications may also be viewed online at AE
Graphics, Inc. @ www.aegraphics.com.
Each proposal shall be for a fixed lump sum.
The right is reserved to reject any or all bids or to waive informalities.
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals at the bid opening through sign language interpreters or other
auxiliary aids. The following TDD number is available for the hearing impaired
for questions prior to bid opening, 283-4611.
WILLIAM G. ANDREKOPOULOS,
10757975/2-23-25-3-4-11
Superintendent.

The bidding documents may be obtained 7:00 A.M. to 5:00 P.M.
Monday through Friday from AE Graphics, Inc., 4075 North 124th
Street, Brookfield, WI 53005; phone (262) 781-7744; fax (262) 781-4250.
Call AE Graphics for availability of bid documents for pick up. Plans
and specifications will be loaned to a prospective bidder upon receipt of the
deposit listed, which deposit will be returned upon surrender of the plans and
specifications in good condition. Bid documents must be returned only to AE
Graphics, Inc. Plans and specifications may be examined at the Facilities and
Maintenance Services’ office. Bid documents may not be examined at AE
Graphics, Inc.. Plans and specifications may also be viewed online at AE
Graphics, Inc. @ www.aegraphics.com.
Each proposal shall be for a fixed lump sum.
The right is reserved to reject any or all bids or to waive informalities.
Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals at the bid opening through sign language interpreters or other
auxiliary aids. The following TDD number is available for the hearing impaired
for questions prior to bid opening, 283-4611.
WILLIAM G. ANDREKOPOULOS,
10757589/2-18-25-3-4-11
Superintendent.
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COMMUNITY
EDUCATION. Guided by our vision to be the best beer company in America,
MillerCoors is committed to inspire and develop the next generation of great
American leaders. Our community investment strategies focus on connecting and
investing with organizations that provide merit scholarships and leadership
resources to deserving college students and community leaders. The goal is to
empower them to graduate and lead. For more information on our community
involvement please visit www.millercoors.com
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